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Wembley Manor has settled in well to their new, permanent site
and the school is looking great. Pupils and staff are happy and
the school will be welcoming another class at the start of the
summer term, 2026. Their Springboard partnership is going
brilliantly, and is supporting the enhancement of careers, life
skills and cookery provision. Wembley Manor students also won a
future chefs competition as part of this work; fantastic to see the
students thriving. 

The Avenue has hosted a Dare Play Scheme over Christmas and
on Saturdays and this has been of huge benefit for our pupils and
their families. Work is underway to enhance The Avenue's 6th
Form provision with the installation of a new cookery suite to
enable students to cook their lunch on a daily basis and a life
skills flat is being developed to help the students to be able to
gain independence to support themselves in their future lives.
This building will open to The Avenue's older students after
Easter 2026.

A message from Jayne Jardine MBE (CEO)

The works at Manor EYFS is going really well and three new classrooms are being added to this
provision as well as an additional large play area. It is on track to open after Easter 2026. The
planning for Manor's new Kilburn Satellite site is also going well and works should begin after
Easter 2026 to enable pupils to be admitted in September 2026. It will admit 3 classes at this point
and will grow its numbers to up to 81 pupils over the next three years. Steve and I will be offering
staff and parents the opportunity to meet with us to discuss these plans just before, and again just
after, Easter. Our Challenge Partners Hub has been focusing on writing development this term and
engagement with external partners remains a strength. 

Feedback from staff regarding our Careers and Leadership Development Programme has been
really positive and staff accessing these programmes have engaged with these programmes in full.
Thank you to our HR and Finance teams for their behind-the-scenes hard work and dedication. 
 
Our work against our Strategic Priorities 2025/26 centred on nine themes: Pupils, Staff, Leadership
& Governance, Partnerships, Finance, Growth, Climate, EDI, and Data continues. Across these
areas, we remain focused on high-quality teaching, leadership development, financial resilience,
collaborative working, climate responsibility, and ensuring everyone feels included.

I hope you all have a lovely spring break when it arrives. As ever, thank you for all your work in
making our schools and our Trust such a positive, friendly and supportive community to work
within.

Best wishes, Jayne 

We have had another great term with lots of positive developments at all of our schools. 
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Let’s celebrate!

Dean is celebrating that a former Manor pupil, now 18 years old, had returned to do
work experience with the IT team, and really enjoyed all the different tasks and
activities he was involved in.

Shastha is celebrating that the Trust-wide expansion; MSEYC, Manor School - Kilburn
and The Avenue - Harlesden, is all moving along at a good pace with plans agreed and
contractors appointed.

Jayne is celebrating the strength of our trustees and chairs, whose proactive approach
continues to drive trust business forward effectively.

Steve is celebrating that the expansion of MSEYC is well underway and will support the
growth of our already outstanding early years provision.

Emily is celebrating that we have completed the development of our new behaviour
plans - the trial has been very positively received, with rollout beginning across the
Trust in the coming weeks.

Andrew is celebrating the success of our Key Stage 3 & 4 residentials - our students
loved them and haven’t stopped talking about the experiential learning opportunities.

Penny is celebrating The Avenue’s very successful inaugural parents’ evening, which
had a warm, friendly atmosphere and received really positive feedback from parents.

Please remember that the Rise Partnership Trust is affiliated with Education
Supports’ Employee Assistance Programme, which offer a range of support
services.

Education Support: Employee Assistance Programme
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Below are what Executive Leadership Team members are celebrating in Autumn 2

0800 856 148
Username: worklifesupport
Password: support1 Click here to login!
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